What is a Regional Knowledge Strategy?
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There has never been greater public investment in natural resource management (NRM) in Australia or
in research that provides the information and knowledge to improve it. The Program aims to facilitate
better links between the 56 regional NRM bodies and knowledge providers, and to assist regional
bodies to better manage their information and knowledge.

A Regional Knowledge Strategy can help the board and staff of NRM regions to:
Develop a common understanding of how they can enhance their capability to create, share and
use information and knowledge;
Cope with the exponential explosion in information;

Respond to requests and issues more quickly and effectively;
Share learnings and avoid 'reinventing the wheel'; and

Prioritise current and future R&D needs.
An overview of the process is shown below and more information is available on the Regional

Knowledge Resource Kit (RKRK) www.rkrk.net.au.

Overview of the process for developing a Regional Knowledge Strategy
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